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New Social Security Fund’s Wage Ceiling Effective January 2026 

 

The Thai Cabinet has approved a draft ministerial regulation to increase the Social Security Fund (SSF) 
wage ceiling starting in January 2026. This adjustment is aimed at strengthening income security and 
enhancing benefit adequacy for insured people. The Social Security Office (SSO) confirmed that the 
revised wage ceiling reflects current economic conditions and today’s labour market dynamics. 

Background of the Approval 

On 2 December 2025, the Cabinet endorsed the proposed revision of the maximum wage base used for 
SSF contribution calculations. This reform is part of a long-term strategic plan to enhance social 
protection, improving benefit coverage across key areas such as sickness, unemployment, disability, 
maternity, and old-age pension. 

Three-Phase Wage Ceiling Adjustment 

To support a smooth transition for both employers and insured people, the wage ceiling increase will be 
rolled out in three phases: 

Phase 1 (2026–2028) 

• Maximum wage base: THB 17,500 

• Maximum monthly contribution: THB 875 

Phase 2 (2029–2031) 

• Maximum wage base: THB 20,000 

• Maximum monthly contribution: THB 1,000 
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Phase 3 (2032 onward) 

• Maximum wage base: THB 23,000 

• Maximum monthly contribution: THB 1,150 

Benefit Enhancements Under Phase 1 (2026–2028) 

Once Phase 1 becomes effective, insured persons will receive higher benefit entitlements across 
several categories. Key enhancements include: 

• Sickness compensation: THB 7,500 → THB 8,750 per month 

• Disability compensation: THB 7,500 → THB 8,750 per month 

• Unemployment compensation: THB 7,500 → THB 8,750 per month 

• Maternity grant: THB 22,500 → THB 26,250 per childbirth 

• Death compensation: THB 90,000 → THB 105,000 

• Old-age pension (15 years contribution): THB 3,000 → THB 3,500 per month 

• Old-age pension (25 years contribution): THB 5,250 → THB 6,125 per month 

Impact to Payroll Operations 

The revised wage ceiling will directly affect monthly Social Security contribution calculations for both 
employees and employers. Key payroll implications include: 

• Adjusting the maximum SSF contribution (from THB 750 to THB 875 in Phase 1) 

• Updating payroll configuration to apply the new wage ceiling in all payroll systems effective 
January 2026 (from THB 15,000 to THB 17,500 in Phase 1). 

• Communicating the changes to employees, especially those earning above the previous wage 
cap, as their monthly contributions will increase. 

• Updating employer budgeting and payroll cost forecasts due to the rise in employer 
contributions. 

Employers are strongly advised to complete system updates and ensure readiness for the revised SSF 
contribution calculations before the new ceiling takes effect. 

Next Steps 

Although the Cabinet has approved the policy framework, the regulation must proceed to the Minister 
of Labour for signature. It is expected to be published in the Royal Gazette by December 2025, which 
will formally confirm its effective implementation timeline beginning in 2026. 

 

Source of Information : https://www.sso.go.th/wpr/irc 
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